
Kobayashi Pharmaceutical Group 

Human Rights Policy 

Kobayashi Pharmaceutical Group’s Management Principles stipulates that it is to 
“delight people and society.” Respect for human rights, which is the right of all human 
beings to live happily with dignity as human beings, is the prerequisite for business 
activities based on our Management Principles. 

We hereby established Kobayashi Pharmaceutical Group Human Rights Policy (this 
“Policy”) and will do our best to fulfill our responsibility to respect human rights as a 
business enterprise based on this Policy. 

1. Support and Respect for International Human Rights Norms
Kobayashi Pharmaceutical Group supports and respects international norms on human
rights, such as the International Bill of Human Rights (The Universal Declaration of
Human Rights and International Covenants on Human Rights), the International Labour
Organization’s Declaration on Fundamental Principles and Rights at Work, and the United
Nations’ Guiding Principles on Business and Human Rights. In addition, Kobayashi
Pharmaceutical Group supports the Ten Principles of the UN Global Compact as a
signatory business enterprise.

2. Scope of Application
This Policy applies to all directors, officers and employees (i.e., all persons engaged in
the business of Kobayashi Pharmaceutical Group, including directors, officers, full-time
employees, contract employees, temporary employees, part-time employees) of
Kobayashi Pharmaceutical Group. We also expect our business partners, suppliers, and
parties directly related to Kobayashi Pharmaceutical Group’s businesses, products, and
services to respect human rights, avoid human rights abuses, and deal with adverse human
rights impacts with which they are involved.

3. Compliance with Applicable Laws and Regulations
Kobayashi Pharmaceutical Group complies with applicable laws and regulations in the
countries and regions where it conducts business activities and respects internationally
recognized human rights. If internationally recognized human rights are not adequately
protected by the laws and regulations or enforcement of any country or region, we will
seek ways to respect internationally recognized human rights to the greatest extent
possible.

4. Responsibility to Respect Human Rights
Kobayashi Pharmaceutical Group is committed not to infringe on the human rights of
those affected by its business activities.

Kobayashi Pharmaceutical Group prohibits all discrimination based on, among others, 
gender, age, nationality, race, ideology, creed, religion, disability, gender identity, and 
sexual orientation. We prohibit forced labor, human trafficking, and child labor, and 
guarantee the freedom of association, the right to collective bargaining, and a safe and 
healthy work environment. 



 
In the unlikely event that Kobayashi Pharmaceutical Group’s business activities cause or 
contribute to an adverse human rights impact, we will take adequate measures for redress 
and remediation to prevent or mitigate the adverse impact. If Kobayashi Pharmaceutical 
Group’s business, products, or services are directly related to adverse human rights 
impacts due to activities by its business partners, suppliers, or other business relationships, 
we will encourage such entities to take appropriate measures to prevent and mitigate the 
adverse human rights impacts. 
 
5.  Human Rights Due Diligence 
In accordance with the United Nations’ Guiding Principles on Business and Human 
Rights, Kobayashi Pharmaceutical Group will engage in a series of initiatives by 
identifying, preventing, and mitigating adverse human rights impacts related to its 
business, evaluating the effectiveness of its initiatives, and accounting for and disclosing 
information on how it has addressed such adverse human rights impacts. 
 
6.  Access to Remedy 
Kobayashi Pharmaceutical Group has established whistleblower hotline for reporting 

violations or potential violations of laws and regulations applicable in each country and 
region, as well as internal rules, including human rights policies. We will constantly 
review the system and operation of the access to remedy, including the whistleblower 
hotline, in order to enable effective remedies. 
 
7.  Education 
Kobayashi Pharmaceutical Group will provide appropriate education and training to all 
directors, officers and employees of Kobayashi Pharmaceutical Group regarding this 
Policy and respect for human rights so that this Policy is understood and put into practice. 
 
8.  Dialogue and Consultation 
Kobayashi Pharmaceutical Group will draw on the expertise of internal and external 
experts on human rights, deepen understanding of human rights issues through dialogue 
with stakeholders, and promote initiatives to respect human rights. 
 
9.  Information Disclosure 
Kobayashi Pharmaceutical Group will regularly disclose its efforts to respect human 
rights and the results of these initiatives on its website and Integrated Reports. 
 
 
This Policy is approved by the Board of Directors as of February 14, 2023.  
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